
HR Automation for Streamlined Operations and
Enhanced Employee Experience

PROBLEM WHAT DOES THE SOLUTION DO?

SOLUTION

The existing HR application landscape includes multiple
systems that require manual data entry, taking substantial
time and effort and creating data silos that lead to
conflicting information, significant delays, and poor
user experience.

Our pre-built HR accelerator solution offers automation
across the recruitment, HR, ERP, timesheet, and payroll
systems, reducing implementation time and improving
flexibility, scalability, and customization to meet changing
business needs.

Automates employee onboarding, including
application access provisioning 

Synchronizes data with other systems to provide an
enterprise-wide single source of truth

Automates the process of off-boarding and
deprovisioning access

Provides configurable notifications to key HR
stakeholder teams

Changing The Game

Streamline workflows
for increased

efficiency

Reduce costs
associated

with manual
HR processes

Increase visibility
into the HR process

with real-time reporting
and analytics

Ensure greater
compliance with 
regulations and 

corporate policies

Reduce processing 
time and improve 

accuracy by
automating data 

entry and validation 
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By automating onboarding,
IT and HR teams can focus

on core, more critical functions

20% reduction in
HR and IT team efforts

Deprovision user accounts in
multipleapplications, simplifying and

streamlining the off-boarding process

40% reduction in
compliance issues

Automation speeds up onboarding,
saving time and enabling employee

productivity from day one

30% reduction in
onboarding time

The success of an organization depends on efficient HR practices. However, these time-consuming and complex 
procedures frequently make it difficult to run efficient HR operations. In order to keep up with the changing needs 
of a diverse and global workforce, businesses are using automation tools to improve their HR operations. 


